
Endoscopy Training Lead

The endoscopy training lead for 

Role 

· To ensure an appropriate and prominent learning/training environment within the department whilst also ensuring a high quality, efficient service.

Induction

· Develop and regularly update an induction pack with a formal induction programme.
Trainee assessment

· Responsible for initial trainee assessment to establish requirements, define competencies and agree training needs with trainees and supervisors.

· Empower trainees to develop their training in endoscopy to ensure JETs system is updated regularly.

· Through training meetings ensure that training lists are appropriately adjusted to trainee needs.

Training environment 

· Ensure appropriate environment for training with supportive involvement of nursing and administrative staff.

· Ensure provision of high quality endoscopy equipment and teaching aids.
Trainer competence

· Establish and maintain regular trainee feedback (with action plans), peer review of trainer skills.
· Encourage all trainers to attend training the trainer courses.
Patient safety

· Ensure processes are in place to prevent trainees who have not been signed off as competent endoscoping independently.

· Ensure a visible register of trainee competency is present in each endoscopy room to support nursing staff in preventing trainees who are not competent from endoscoping independently.[image: image1.png]
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